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PART I: CONSTITUTION 

PREAMBLE

To preserve and secure the principles of our faith, to govern this body in an orderly manner, consistent with the accepted practices of the Baptist Churches affiliated with the Southern Baptist Convention, to preserve the liberties inherent in each member of this body, to set forth the relationship of this church to other Southern Baptist  bodies, we do declare and establish this constitution. 

ARTICLE I.  NAME

This body shall be known as the Petrey Memorial Baptist Church, located at  141 Alto Street, Hazard, Kentucky 41701.

ARTICLE II. OBJECTIVES

The members of Petrey Memorial Baptist Church declare the following to be the statement of  mission and objectives for  this church:  (1) To share our faith in Christ with as many people as possible in our church, our community, and throughout the world;  (2) To love and worship God as we recognize and respond to God's presence and leadership in worship;  (3) To experience meaningful fellowship with God and each other;  (4) To grow by reaching, teaching, and discipling people for Jesus Christ;  (5) To minister unselfishly to persons in our church, our community, and our world in Jesus’ name;    (6) To emphasize total commitment of  time, personality, and possessions to the Lordship of Jesus Christ in  our daily living.

ARTICLE III.  ARTICLES OF FAITH

This church subscribes to the doctrinal statement of "The Baptist Faith and Message" as adopted  by the Southern Baptist Convention in 1963.   Abbreviated forms of the  seventeen articles  in "The Baptist Faith and Message" follow. 

Section 1. The Scriptures

The Holy Bible was written by men divinely inspired and is the record of God's revelation of Himself to man.  It is a perfect treasure of divine instruction.  It has God for its author, salvation for its end, and truth, without any mixture of error, for its matter.  The criterion by which the Bible is to be interpreted is Jesus Christ.

Section 2.  God

There is one and only one living and true God.  God is infinite in holiness and all other perfections.  The eternal God reveals Himself to us as Father, Son, and Holy Spirit, with distinct personal attributes, but without division of nature, essence, or being.

(a). God the Father

God as Father reigns with providential care over His universe, His creatures, and the flow of the stream of human history according to the purposes of His grace.

(b). God the Son

Christ is the eternal Son of God.  In His incarnation as Jesus Christ he was conceived of the Holy Spirit and born of the Virgin Mary.  He honored the divine law by His personal obedience, and in His death on the cross He made provision for the redemption of men from sin.  He was raised from the dead with a glorified body and appeared to His disciples as the person who was with them before His crucifixion.  He ascended into heaven and is now exalted at the right hand of God.  He will return in power and glory to judge the world and to consummate His redemptive mission.

(c). God the Holy Spirit

The Holy Spirit is the Spirit of God.  He convicts of  sin, of righteousness, and of judgment.  He calls men to the Savior, and effects regeneration.  He enlightens and empowers the believer and the church in worship, evangelism, and service.

Section 3.  Man
Man was created by the special act of God, in His own image, and is the crowning work of His creation.  Through the temptation of Satan man transgressed the command of God and fell from his original innocence, whereby his posterity inherits a nature and an environment inclined toward sin, and as soon as they are capable of moral action become transgressors and are under condemnation.  The sacredness of human personality is evident in that God created man in His own image, and in that Christ died for man; therefore every man possesses dignity and is worthy of respect and Christian love.

Section 4.  Salvation
Salvation involves the redemption of the whole man, and is offered freely to all who accept Jesus Christ as Lord and Savior, who by His own blood obtained eternal redemption for the believer.  In its broadest sense, salvation includes regeneration, sanctification, and glorification.

(a). Regeneration 

Regeneration or the new birth, is a work of God's grace whereby believers become new creatures in Christ Jesus.  Repentance is a genuine turning from sin toward God.  Faith is the acceptance of Jesus Christ and commitment of the entire personality to Him as Lord and Savior.

(b). Sanctification

Sanctification is the experience, beginning in regeneration, by which the believer is set apart to God's purposes, and is enabled to progress toward moral and spiritual perfection through the presence and power of the Holy Spirit dwelling in Him.

(c). Glorification

Glorification is the culmination of salvation and is the final blessed and abiding state of the redeemed.

Section 5.  God's Purpose of Grace

Election is the gracious purpose of God, according to which He regenerates, sanctifies, and glorifies sinners.   All true believers endure to the end.  Believers may fall into sin through neglect and temptation, whereby they grieve the Spirit, impair their graces and comforts, bring reproach on the cause of Christ, and temporal judgments on themselves, yet they shall be kept by the power of God through faith unto salvation.

Section 6. The Church

The New Testament church of the Lord Jesus Christ is a local body of baptized believers who are associated by covenant in the faith and fellowship of the gospel, observing the two ordinances of Christ, committed to His teachings, exercising the gifts, rights, and privileges invested in them by His Word, and seeking to extend the gospel to the ends of the earth.  In such a congregation, members are equally responsible.  Its Scriptural officers are pastors and deacons.  The New Testament speaks also of the church as the body of Christ which includes all of the redeemed of all the ages.
Section 7.  Baptism and The Lord's Supper

Christian Baptism is the immersion of a believer in water in the name of the Father, the Son, and the Holy Spirit.  Being a church ordinance, it is prerequisite to the privileges of church membership and to the Lord's Supper.  

The Lord's Supper is a symbolic act of obedience whereby members of the church, through partaking of the bread and the fruit of the vine, memorialize the death of the Redeemer and anticipate His Second Coming.

Section 8.  The Lord's Day

The first day of the week is the Lord's Day.  It commemorates the resurrection of Christ from the dead and should be employed in exercises of worship and spiritual devotion, both public and private.

Section 9.  The Kingdom

The Kingdom of God includes both His general sovereignty over the universe and His particular kingship over men who willfully acknowledge Him as King.  Christians ought to pray and to labor that the Kingdom may come and God's will be done on earth.  The full consummation of the Kingdom awaits the return of Jesus Christ and the end of this age.

Section 10.  Last Things

God will bring the world to its appropriate end.  Jesus Christ will return personally and visibly in glory to the earth, the dead will be raised, and Christ will judge all men in righteousness.  The unrighteous will be consigned to Hell.  The righteous will receive their reward and will dwell forever in Heaven with the Lord.

Section 11.  Evangelism and Missions

It is the duty and privilege of every follower of Christ and of every church of the Lord Jesus Christ to endeavor to make disciples of all nations.  Missionary effort on the part of all rests and is expressly and repeatedly commanded in the teachings of Christ.  It is the duty of every child of God to seek constantly to win the lost to Christ by personal effort and by all other methods in harmony with the gospel of Christ.

Section 12.  Education

An adequate system of Christian schools is necessary to a complete spiritual program for Christ's people.  In Christian education there should be a proper balance between academic freedom and academic responsibility.

Section 13.  Stewardship
Christians have a spiritual debtorship to the whole world, a holy trusteeship in the gospel, and a binding stewardship in their possessions.  Christians should contribute of their means cheerfully, regularly, systematically, proportionately, and liberally for the advancement of the Redeemer's cause on earth.

Section 14.  Cooperation

Christ's people should, as occasion requires, organize such associations and conventions as may best secure cooperation for the great objects of the Kingdom of God.  Christian unity in the New Testament sense is spiritual harmony and voluntary cooperation for common ends of various groups of Christ's people.  Cooperation is desirable between the various Christian denominations when the end to be attained is itself justified and when such cooperation involves no violation of conscience or compromise of loyalty to Christ and His Work as revealed in the New Testament.

Section 15.  The Christian and the Social Order
Means and methods used for the improvement of society and the establishment of righteousness among men can be truly and permanently helpful only when they are rooted in the regeneration of the individual by the saving grace of God in Christ Jesus.  The Christian should oppose in the spirit of Christ every form of greed, selfishness, and vice.  He should work to provide for the orphaned, the needy, the aged, the helpless, and the sick.  Christians should be ready to work with all men  of  good will in any good cause, always being careful to act in the spirit of love without compromising their loyalty to Christ and His truth.

Section 16.  Peace and War
It is the duty of Christians to seek peace with all men or principles of righteousness.  In accord-ance with the spirit and teachings of Christ, they should do all in their power to put an end to war.

Section 17.  Religious Liberty
God alone is Lord of the conscience, and He has left it free from the doctrines and command-ments of men which are contrary to His Word or not contained in it.  Church and state should be separate.  Civil government being ordained of God, it is the duty of Christians to render loyal obedience thereto in all things not contrary to the revealed will of God.  A Free Church in a free state is the Christian ideal, and this implies the right of free and unhindered access to God on the part of all men, and the right to form and propagate opinions in the sphere of religion without interference by the civil power.

ARTICLE IV.  CHURCH COVENANT

Having been led, as we believe by the Spirit of God, to receive the Lord Jesus Christ as our Saviour and, on the profession of our faith, having been baptized in the name of the Father, and of  the Son, and of the Holy Spirit, we do now, in the presence of God, and this assembly, most solemnly and joyfully enter into covenant with one another as one body in Christ.

We engage, therefore, by the aid of the Holy Spirit to walk together in Christian love; to strive for the advancement of this church, in knowledge, holiness, and comfort; to promote its prosperity and spirituality; to sustain its worship, ordinances, discipline, and doctrines; to contribute cheerfully and regularly to the support of the ministry, the expenses of the church, the relief of the poor, and the spread of the gospel through all nations.

We also engage to maintain family and secret devotions; to religiously educate our children; to seek the salvation of our kindred and acquaintances; to walk circumspectly in the world; to be just in our dealings, faithful in our engagements, and exemplary in our deportment; to avoid all tattling, backbiting, and excessive anger; to abstain from the sale of, and use of, intoxicating drinks as a beverage; to be zealous in our efforts to advance the kingdom of our Saviour.

We further engage to watch over one another in brotherly love; to remember one another in prayer; to aid one another in sickness and distress; to cultivate Christian sympathy in feeling and Christian courtesy in speech; to be slow to take offense, but always ready for reconciliation and mindful of the rules of our Savior to secure it without delay.

We moreover engage that when we remove from this place we will, as soon as possible, unite with some other church where we can carry out the spirit of this covenant and the principles of God's Word.

Article V. CHURCH GOVERNMENT

Section 1.   Polity  

The government of this church is vested in the body of believers who compose it.  Persons duly received by the members shall constitute the membership.  All  committees and groups created and empowered by the church shall report to and be accountable only to the church, unless otherwise specified by church action.   This church is subject to the control of no other ecclesiastical body, but it recognizes and sustains the obligations of mutual counsel and cooperation which are common among Southern Baptist Churches.

Section 2.  Doctrine

This church receives the Scriptures as its authority in matters of faith and practice.  Its understanding of Christian truth as contained therein is in essential accord with the belief of Southern Baptist churches as indicated in the Articles of Faith herewith.

Section 3.   Licensing and Ordaining  

 Licensing and ordaining of ministers and deacons shall be under the authority of the church  in accordance with the Scriptures.

Section 4.   Financial Policy

The church recognizes God's plan as outlined in the Scriptures as the basic method for financing the program of the church:  That our tithes rightfully belong to God and that we should pay our tithes regularly into God's storehouse.  

Section 5.   Property

All property of this church is held for the use and benefit of the membership, even though they be a minority, who maintain and propagate the doctrines, faith and practices of Southern Baptist churches cooperating with the Three Forks Baptist Association, Kentucky Baptist Convention and Southern Baptist Convention.  If This church ceases to be a Southern Baptist church, all church property shall revert to the Kentucky Baptist Foundation, an agency of the Kentucky Baptist Convention, Middletown, Kentucky, to hold or use the proceeds from the sale thereof to advance the work of the Kentucky Baptist Convention.

ARTICLE VI.  DENOMINATIONAL COOPERATION

Recognizing no higher authority than the Lord Jesus Christ, this church seeks to carry out the Great Commission  through cooperation with other churches in the Three Forks Baptist Association, the Kentucky Baptist Convention, and the Southern Baptist Convention.

ARTICLE VII.  AMENDING THE CONSTITUTION

This Constitution may be amended at any regular business meeting of the church by an affirmative vote of two-thirds  of the active members present  provided a quorum  is present.  The proposed amendment shall  have been  presented in writing to the church at least thirty days before the date the proposed amendment is considered by the church.  At least two  weeks before the proposed amendment is to be considered,   written notice of the proposed amendment shall be  distributed or mailed to each resident church  family.   All amendments to the constitution shall take effect the first day of the month immediately following the meeting at which the amendment was approved.

PART II:  BY-LAWS

Article I.  Church Membership

Section 1.   General

This is a sovereign and democratic Baptist church under the Lordship of Jesus Christ.  The membership retains unto itself the exclusive right of self-government in all phases of the spiritual and temporal life of this church.  The membership reserves the exclusive right to determine who shall be members of this church and the conditions of such membership.

Section 2.   Qualifications

The membership of this church shall consist of  persons  who publicly confess Jesus Christ as their Savior and Lord during any regular worship service.  Any  such person may  become a candidate for membership in this church.  All candidates for membership in this church must fully accept the provisions of the constitution, covenant, doctrines, and by-laws of this church.   Candidates may present themselves  for membership in  the church at any regular church service in one of the following ways:   (1) By  baptism upon their profession of faith in Jesus Christ;   (2) By promise of a letter of recommendation from another Baptist church;   (3) By statement of prior experience of personal salvation and baptism  in another church   having the same beliefs of baptism as expressed in the constitution of this church. 

A unanimous vote of those church members present shall be required to accept candidates for membership in this church.  Any dissent  shall be referred to the membership committee to investigate  and make a recommendation to the church within thirty  days.  

Section 3.  New Member Orientation

The pastor and deacons conduct the new member orientation program for all new members.  All new members are expected to participate in the new member orientation.  New members must complete the new member orientation program prior to serving in any elected office or on any committee of this church.

Section 4.  Duties of Members

Members are expected to be faithful in all duties essential to the Christian life, to attend the services of the church regularly, and to participate in the work  and activities of the church.   It is understood that membership in this church involves the obligation to financially support the work of the church with regular, proportionate gifts.  Members who have attended the regular worship services at least four times during the previous year and have provided some financial support for the church are considered to be in full fellowship with the church.  Less involved members, non- resident members, and members under disciplinary censure are not considered to be in full fellowship with the church.  

Section 5.   Voting Rights of Members

Every member in full fellowship of the church is entitled to vote at all elections and on all questions submitted to the church in conference, provided the member is present.  Members should fully inform themselves before voting in any election or on any question under consideration by the church.

Section 6.   Termination of Membership

Membership may be terminated by death, letter of recommendation to another Baptist church, or dismissal to a church of another denomination.  No member under disciplinary censure will be granted a letter of recommendation to another church.

Section 7.   Discipline

The basic purpose of discipline of Petrey Memorial Baptist Church is to assist any troubled member.  The Pastor, other members, and deacons are available for help.  Counsel and guidance, rather than punishment, is the guideline that governs the attitude of one member toward another.

Should some personal behavior cause a member to become a liability to the general welfare of the church, every reasonable measure shall be taken to resolve the problem.  All such proceedings shall be pervaded by a spirit of Christian kindness and forbearance.  If the general welfare and fellowship of the church will be best served, the church may vote to censure a member at a meet-ing called for this purpose.  Censure is an official vote of disapproval of some offensive and non-Christian behavior.   It does not reject the member, only the behavior.     The church may also de-clare the member to be no longer in good fellowship with the church.  The church may restore any member under disciplinary censure to full fellowship upon the member's request and evidence of reformation.  

Article II: CHURCH OFFICERS

Section 1.  General

All church officers, teachers, and members of committees shall be active members of the church.  The period of service for all annually elected church officers and committee members shall begin on the first day of  October and end on the thirtieth day of September.

Section 2.   Pastor

(a).  Calling the Pastor   

A pastor shall be called by the church whenever a vacancy occurs.  A pastor selection committee shall be elected by the church to seek out  and  recommend a suitable pastor for the church.  Any member may present the name of a prospective pastor to the committee.  The committee shall recommend only one person at a time for consideration by the church.  His election shall be by secret ballot at a meeting called for that purpose.   At least one week's written notice of the meet-ing shall be made to all resident members.  An affirmative vote of  three-fourths of members present shall be required to call a pastor.  

(b).  Duties of the Pastor   

The pastor is responsible for leading the church to function as a New Testament  church.  As church administrator and chairman of the church council, the pastor leads  the program organ-izations, committees, and the church staff to perform their tasks.   The pastor is the supervisor of all paid and volunteer staff members.   As the leader of pastoral ministries in the church, the pastor in cooperation with the deacons leads the congregation to perform its tasks of worship, witness, education, evangelism, ministry, and missions; to proclaim the gospel to believers and unbelievers; and to care both for the church's members and other persons in the community.  As worship leader, the pastor shall conduct the regular and special worship services of the church, administer the ordinances, and provide for  pulpit supply when he is absent.  

(c).  Termination of  Service    

The pastor shall serve until the relationship is terminated by his request or the church's request.  The pastor may resign at any time but provide four weeks notice before terminating his respon-sibilities as pastor unless special circumstances warrant a shorter time.  A request for the removal of a pastor must be signed by at least twelve active members and presented to a regular business meeting.   The church may reject the request for removal or set a date for consideration of the request.   The pastor and active members must be notified of the vote in writing and from the pulpit during a regular worship service at least seven days before the vote is to be taken.  Termination shall require a majority vote of the active members present at the meeting . 

Section 3.  Church Staff

The church may employ additional staff members as needed.  When the church employs additional staff members, a job description shall be written.  Vocational, secretarial, and custodial staff members shall be recommended by the personnel committee and employed by church action.  At the time of resignation or termination, staff members shall provide two weeks notice before terminating their responsibilities.  

Section 3A: Minister of Youth

(a).  Calling the Minister of Youth   

A Minister of Youth shall be called by the church whenever a vacancy occurs.  A Minister of Youth selection committee (Personnel Committee and one of the youth committee respresentatives) shall be elected by the church to seek out and recommend a suitable pastor for the church.  Any member may present the name of a prospective Minister of Youth to the committee.  The committee shall recommend only one person at a time for consideration by the church.  The Minister of Youth election shall be by secret ballot at a meeting called for that purpose.  At least one week's written notice of the meeting shall be made to all resident members.  An affirmative vote of three-fourths of members present shall be required to call a pastor.  

(b) CHARACTERISTICS OF THE JOB:


The Minister of Youth will be responsible to serve and lead the church programs for the children and youth programs with the help of church volunteers or as directed by the church.  The Minister of Youth will be responsible to work in conjunction with the programs promoting the Spiritual Growth and welfare of all believers in the Church with emphasis on youth.


The Minister of Youth will work closely with the Pastor, Sunday School Director and organizational leaders to help develop and strengthen their programs, when requested.  The Minister of Youth will assist in the areas of education and training those working with the children and Youth as needed.  The personnel committee believes the facilities are in place for the church to create a community youth center under the supervision of a Minister of Youth.


The Minister of Youth will serve on the church council as assistant chairperson (Pastor serves as chairman).  Minister of Youth will work closely with the budget committee in developing the budget for the youth and children’s programs.


The Pastor will give guidance, encouragement and direction to the Minister of Youth.  The Minister of Youth will be responsible to meet with the pastor for discussion of the work, growth and evangelization of the lost.  This position will be under the supervision of the Pastor.

(c.) DUTIES:


It will be the responsibility of the Minister of Youth to plan, promote, guide and direct the programs relating to the spiritual development of the church with the major emphasis being with the youth.  The following will be the Minister’s primary responsibilities but not limited to these:

1.  Organize the ministries as needed and directed by the church toward developing the Youth.

· Work closely with the pastor and assist in planning, implementing and evaluating the total Youth program of the church.

· Maintain a weekly, monthly and yearly activity calendar within the framework of the church council.

· In absence of the pastor, work closely with the deacons and/or pulpit committee.

· Educate the youth about missions and provide mission activity when possible.

· Create programs to involve the youth, have activities to help promote evangelism, opportunities for spiritual growth and create fellowship with others.

2.  Enhance the children and youth ministries of the church:

· Give guidance and assistance to the existing programs and develop programs that will help the children be prepared to move into the youth program.

· Lead in development of new programs to help the youth to grow in Christ.

· Lead in teaching and training our children and youth to become the church of tomorrow.

· Plan, promote and provide leadership for youth activities such as Bible Studies, Visitation, outreach, Vacation Bible School, youth camps and recreation.

· Work with and give guidance to the children’s programs to help develop the youth of tomorrow.

3.  It will be the responsibility of the Minister of Youth to give a monthly report at the regular 
monthly business meeting and an annual report at the end of the fiscal year.

REQUIREMENTS FOR THE MINISTER OF YOUTH:

· Applicant must be a born again believer in Christ and be Baptist in their doctrine.

· Applicant must be presently involved in a Baptist Church.

· Applicant must have at least two years experience in leading a youth program for a Baptist Church or Baptist organization and/or actively in training for the position of Minister of Youth in a Baptist College.

· Any person applying must give at least three references knowledgeable of their leadership ability and their character.

· The church reserves the right to do a complete background check on any applicant being considered for this position.

(d).  Termination of  Service    

The Minister of Youth shall serve until the relationship is terminated by their request or the church's request.  The Minister of Youth may resign at any time but provide four weeks notice before terminating his respon-sibilities as Minister of Youth unless special circumstances warrant a shorter time.  A request for the removal of a Minister of Youth must be signed by at least twelve active members and presented to a regular business meeting.   The church may reject the request for removal or set a date for consideration of the request.   The Minister of Youth and active members must be notified of the vote in writing and from the pulpit during a regular worship service at least seven days before the vote is to be taken.  Termination shall require a majority vote of the active members present at the meeting . 

Section 4.  Deacons

(a).  Term   

There shall be four active deacons for the first one hundred active members of the church and three additional   deacons for each additional one hundred  active members. The scriptural qualifications for ordination or service as a deacon are found in I Timothy 3:8-13 and Acts 6:3.  Deacons shall be elected to serve a rotating term of  three years with approximately one-third of their number being elected by the church each year.     A member  who has been a deacon in another Baptist church  will be accepted as a deacon in this church only after he is nominated and elected to a full term in this church.  His previous ordination  by another Baptist church will be accepted here.

(b).  Election    

At the annual election of deacons, the church shall be informed of the number of  vacancies in the deacon body, of the qualifications for ordination and service as a deacon, and of all the active, adult male members of the church except men who request that their names not be included.  This list will include the names of the Deacons rotating off, unless they request their names not to be listed.  Members may make nominations to fill deacon vacancies by secret ballot during the regular August business meeting.  Each member may nominate one person for each vacancy.   Those candidates receiving the highest number of nominations shall be interviewed by the pastor and the chairman of deacons to ascertain that they are qualified and willing to serve.  Nominees meeting the qualifications and willing to serve as active deacons shall be presented to the church during the regular business meeting in September.  A majority vote of the members present shall be sufficient to elect any nominee as an active deacon.    

(c).  Ordination   

All newly elected deacons will be expected to complete the Deacon Ministry Diploma during their first year of service.   When the deacon has completed three of the six books required for the Deacon Ministry Diploma, ordination will be scheduled during a regular Sunday morning worship service. 

 (d).  Reserve Deacons   

Deacons who have completed at least one term of service are considered reserve deacons. The church may request available reserve deacons to fill remaining vacancies or unexpired terms whenever they occur.  Vacancies not filled in this way must be filled through the regular deacon election process.
(e).  Duties of Deacons   

Deacons are servants of the church.  The task of the deacon is to serve with the pastor in conducting the church’s pastoral ministries  -- proclaiming the gospel to believers and unbelievers, caring for the church members and other persons in the community, and leading the church to perform its tasks of worship, witness, education, evangelism, ministry, and missions.   Deacons shall assist the pastor with the administration of the Lord's Supper and baptism.  The deacons shall administer the benevolence program of the church and regularly report their benevolence activities to the church.  Two deacon representatives shall serve on the membership committee.   Two deacons plus the pastor and Sunday School outreach director shall function as the evangelism committee of the church.  The deacons provide care for the ongoing ministry needs of members through the Deacon Family Ministry Plan and/or coordinate the Gift Based Ministry.   Deacon ministry actions include hospital and bereavement visitation, new member visitation, church prospect visitation, and benevolence ministries. 

A designated deacon of the week shall lead the offertory prayer in Sunday services and assist the pastor with the visitation of prospects and new members during the week.  This deacon will remain available all week to assist the pastor with visitation and crisis ministry.   

Section 5.  Moderator

The church moderator shall be elected annually.  Moderators may not serve more than one consecutive term.  The moderator shall preside at all regular and special business meetings of the church. In the absence of the moderator, the chairman of deacons shall preside.  In the absence of the moderator and the chairman of deacons, the clerk shall call the church to order to choose an acting moderator.  

Section 6.  Clerk

The clerk shall be elected annually.  In a suitable book, the clerk shall keep a record of all the actions taken by the church in regular or special business meetings.  The clerk shall maintain a register of the names of members with the dates of admission, removal, or death together with a record of baptisms.  The clerk issues letters of recommendation and dismissal and maintains a file of all church correspondence and reports.  The clerk is responsible for preparation of the annual Uniform Church Letter to the association.  The clerk provides legal notice of all meetings as required by these by-laws. 


Section 7.  Treasurer

The treasurer shall be elected and bonded annually.  The treasurer shall receive and disburse all money or other things of value received by the church, including employee withholdings, according to the adopted church budget or otherwise as directed by the church, keeping it an itemized account of all receipts and disbursements.  The treasurer shall present an itemized monthly report of receipts and disbursements to the regular business meeting of the church.  The treasurer shall get the approval of the church at the next regular business meeting before paying any bill received that is not provided for either in the church budget or by previous church action.

Section 8.  Assistant Treasurer

The assistant treasurer shall be elected and bonded annually.  The assistant treasurer receives all weekly and special offering envelopes after the money has been removed and posts the amount of the offering and/or the receipt for personal expenses related to the member's work in the church on the member's weekly record of contributions.  In January, the assistant treasurer will mail statements of each member’s record of contributions for the previous year.  During December, the assistant treasurer will distribute or mail individual church offering envelopes for the next year to each active member and to non-members enrolled in Sunday School. 

Article III.  STANDING COMMITTEES AND COORDINATING GROUPS

Section 1.  General

All church committee members shall be members in good standing with the church.  They shall be recommended by the Nominating Committee and elected by the church, unless otherwise indicated in the descriptions below.  The committee members shall serve on a three-year rotation system with one-third elected each year.  All committees shall be composed of three members unless otherwise provided below.  Members may but no member is expected to serve on more than one standing committee other than the ushers, deacons, or church council members.

Section 2.  Church Council

a).  Function  

The Church Council reviews, coordinates, conducts, and evaluates the work of the church program organizations and committees.  The primary functions of the Church Council shall be to review and recommend changes in church objectives and goals to the congregation; to review and coordinate plans recommended by church officers, program organizations, and committees; to develop and recommend to the congregation an annual church calendar of events of church program organizations and committees including the use of leadership and other resources; and to evaluate achievements of church program organizations and committees in terms of the priorities, goals, and objectives of this church.  The Church Council shall select members of the nominating committee subject to the approval of the church. All matters agreed upon by the Council which call for action not already approved shall be referred to the church for approval or disapproval.

b).  Membership 

The Council, unless otherwise determined by vote of the church, shall have as regular members the pastor, minister of music, Sunday school director, discipleship training director, Woman's Missionary Union director, Brotherhood director, and chairman of deacons.  Chairpersons of standing committees and church-elected officers shall serve as ex-officio members. 


c).  Meetings

The Church Council shall meet each month and otherwise as scheduled. 


Section 3.  Standing Committees

(a).  Committee of Trustees   

The church shall elect three or more trustees to serve on a rotating basis, with one new trustee being elected each year.  They hold all church property in trust but shall have no power to buy, sell, mortgage, lease, or transfer any property without a specific vote of the church authorizing each action.  It shall be the function of the trustees to sign legal documents involving the sale, mortgage, purchase, or rental of property, or other legal documents where the signatures of trustees are required. The trustees shall be responsible for the administration of all church properties including the maintenance of all church buildings and the parsonage and for recommending policies regarding the use of church buildings by individuals or groups.  The trustees shall serve with the treasurer as a counting committee to count and deposit all moneys. All offerings received for any and all purposes shall pass through the hands of the counting committee to be properly recorded on the books of the church and reported to the church.

(b).  Nominating Committee

The Nominating Committee coordinates the staffing of all church leadership positions filled by volunteer workers, unless otherwise specified herein.  Persons considered for any such positions shall first be approved by the Nominating Committee before they are approached for recruitment.  The Nominating Committee shall present to the church for election all who accept the invitation to serve.  The committee works in cooperation with the program directors to select workers for organizational leadership positions.

(c).  Finance Committee

The Finance Committee develops and recommends a unified church budget.  Using sound principles of financial management, it recommends and administers the disposition or investment of gifts and inheritances received by the church. The committee is responsible for the preparation and presentation to the church all required reports regarding the financial affairs of the church.  At each regular church business meeting, this committee presents to the church an itemized report of the receipts and disbursements of the previous month.  The committee provides for an annual audit of all the financial records of the church.

(d).  Benevolence Committee

The Benevolence Committee of the deacon body investigates, makes recommendations, and coordinates the church's benevolence ministry of providing material and spiritual help to individuals and families in the church and community.  It shall administer funds provided through the Lord's Supper benevolence offerings and other designated benevolence funds that are available to meet the needs.

(e).  Membership Committee  

The Membership Committee shall consist of the pastor, church clerk, two deacons, and one elected member.  The committee shall make membership recommendations, assist the pastor in administering the new member orientation plan, and assist the clerk in maintaining the active membership roll of the church.

(f).  Personnel Committee

The Personnel Committee recommends to the church and administers all personnel policies and procedures.  Its work includes preparing job descriptions, recommending staff salaries and benefits, resolving personnel problems, and providing additional personnel services.  The committee does not supervise paid or volunteer church staff persons.   

(g).  Evangelism Committee    

The Evangelism Committee of the deacon body plans all evangelistic events other than regular worship services.  The committee provides an ongoing training program in personal witness and evangelism to equip members with skills for promoting church growth and community evangelism.   Working through the Sunday School outreach leader and other personal evangelism church groups, this committee promotes church growth through outreach visitation and personal evangelism activities in the community.

(h).  Missions Committee  

The Missions Committee consists of the pastor, WMU director, Brotherhood director, a deacon, and one elected member.  The committee discovers possibilities for local missions projects, shares findings with church program organizations, recommends plans for doing local mission projects, administers mission projects approved by the church, and maintains communications with the Associational missions development council and other groups which might be helpful in implementing the church's mission program. 

(i).  Church Fellowship Committee  

The Church Fellowship Committee plans and conducts the regular church fellowship activities, coordinates and schedules the use of the kitchen and the fellowship hall facilities, recommends church policies for the use of these facilities, and recommends the purchase of equipment and supplies for the kitchen and fellowship hall.

(j).  Decorating Committee

The Decorating Committee maintains an attractive appearance in the church sanctuary including special arrangements of furniture, flowers, and decorations for Easter, Thanksgiving, Christmas, and other special occasions.  This committee recommends colors and materials for redecorating the walls, drapes, curtains, and carpets in the church buildings and parsonage.

(k).  Church Ushers  

This committee consists of seven members.  Duties of the ushers include greeting the people as they enter and leave the church for worship, seating people during worship, providing bulletins and/or other program materials as needed, assisting the congregation and the pastor during worship, and receiving church offerings and gifts during worship services.

(l).  Church Music Committee   

The Music Committee consists of the music director (chairman), organist, pianist, and an elected church member.   Its duties include maintaining musical literature files, maintaining the choir robes clean and mended, making recommendations for the purchase and maintenance of musical literature, instruments, and equipment, and assisting the music director with planning and administering the music program of the church. 

(m).  Church Media Committee  

The Church Media Committee operates and maintains the church library and the audio-visual equipment, instructs others in the operation and care of the audio-visual equipment, and makes recommendations for the maintenance or purchase of equipment and supplies for the church media center.

(n).  Baptismal Committee   

The Baptismal Committee of the deacon body assists the pastor and candidates with the preparation and administration of the ordinance of baptism, including filling and emptying the baptistery, providing baptismal robes for candidates, and assisting the pastor and candidates following the baptism. 

(o).  Lord's Supper Committee   

The Lord's Supper Committee of the deacon body makes all preparations for and assists the pastor during the administration of the Lord's Supper, including preparing the elements and maintaining clean table linens, cups and trays.

(p).  Transportation Committee   

The Transportation Committee maintains all church vehicles in proper operating condition, provides records of vehicle maintenance to the church, provides workers for the established bus routes, trains bus ministry workers, provides drivers for church groups participating in church approved activities away from the church, and recommends policies for the use and maintenance of church vehicles.

(q).   Nursery Committee   

The Nursery Committee plans and coordinates the nursery, preschool, and children's church programs, enlists workers, and helps parents and teachers work together.  This committee provides nursery workers for preschool children from birth to age three as needed during each worship service.  It provides extended session workers for preschool children age three through age five during the Sunday morning worship service.  It provides workers for the children's church program during the Sunday morning worship service.  It recommends policies and procedures for the nursery, preschool, and children's church programs.

(r).  Youth and Recreation Committee   

The Youth and Recreation Committee consists of the youth director, a youth from each youth Sunday School class and missions organization, and two parents.   It plans, conducts and evaluates the fellowship, recreation, and discipleship training activities for youth as approved by the church.  The committee meets quarterly.  Funding for the youth program not provided through the annual church budget may be derived from youth fund raising service projects approved by the church.

(s).  Publicity Committee   

The Publicity Committee shall consist of three persons.  This committee will work under the rotating system with one of the members rotating off each year.  Their work shall consist of but not limited to the following description.  They shall take the initiative in promoting the Church and the Special events within the Church.  (Examples: Revivals, Bible School, Special singing or singing groups, etc.)  The cost for any advertisement shall have prior approval of the Church.  They shall work closely with the pastor and/or Church Council.

For the Operational Manual, the Publicity Committee will be placed in the back of the book under additions to the manual along with the date it was adopted.

(t).  Special Committees   

Special Committees may be elected by the church when the need arises.  Such committees shall continue as long as necessary to complete the purposes for which they are constituted.

Article IV.   Church Program Organizations

Section 1.  General   

The church shall maintain these program organizations: Bible teaching; church member training, church leader training, new member orientation; mission education, action, and support; and music education, training, and performance.  All organizations related to the church programs shall be under church control, all officers being elected by the church and reporting regularly to the church, and all program activities subject to church coordination and approval.   From its membership, the church shall provide the human resources, the physical resources, and the financial resources for the appropriate advancement of these programs.

Section 2.  Sunday School

The Sunday School organization under the direction of the Sunday School Director is the basic Bible teaching program of this church.  Its tasks are:  (1) To reach persons for Bible study and church membership;  (2) To teach the Bible to win the lost and develop the saved;  (3) To care for and minister to Sunday School members and non members;  (4) To lead members to worship;  (5) To provide and interpret information regarding the work of the church and denomination.  The Sunday School shall be organized by departments and/or classes for all ages.

Section 3.  Discipleship Training

The Discipleship Training organization under the direction of the Discipleship Training Director is the basic Christian discipleship training program of this church.  Its tasks are:  (1) To equip church members for discipleship and personal ministry;   (2) To teach Christian theology and Baptist doctrine, Christian ethics, Christian history, and church polity and organization;  (3) To equip church leaders for service;  (4) To interpret the work of the church and the denomination.   Discipleship Training shall be organized by departments and/or classes and by study groups using training modules. 

Section 4.  Church Music

The church music program under the direction of the music director and the church music committee provides music for church and community activities as needed.  Its tasks are:  (1) To provide musical experiences in congregational worship services;  (2) To teach music and train members to sing, play, and lead music;  (3) To witness and minister through music;  (4) To interpret the work of the church and the denomination.    The music director and the music committee shall provide for the organization of choirs and other musical groups to meet the musical needs of the church.

Section 5.  Woman's Missionary Union

The Women's Missionary Union is the mission education, mission action, and mission support organization of the church for women, young women, girls, and preschool children.  Its tasks shall be to teach missions; engage in mission action; support world missions trough praying and giving and provide and interpret information regarding the work of the church and denomination.   The Women's Missionary Union shall have such officers and organization, as the program requires.

Section 6.  Brotherhood

The Baptist Brotherhood is the organization of the church for mission education, mission action, and mission support for men, young men, and boys.  Its tasks shall be to teach missions, engage in mission action, support world missions through praying and giving, and provide and interpret information regarding the work of the church and denomination.  The Brotherhood shall have such officers and organization, as the program requires.

Article V.   ORDINANCES

Section 1.  Baptism

This church shall receive for baptism any person who publicly confesses Jesus Christ as Savior and Lord during any worship service and requests baptism into this church.  Baptism shall be by immersion in water.  Baptism shall be administered by the pastor or whomever the church shall authorize. Baptism shall be administered as an act of worship during any worship service.  After a period of one year, any candidate who has not been baptized shall be interviewed by the membership committee.  If the candidate remains unwilling to set a date for baptism, the candidate's name will be deleted as a candidate for baptism. 

Section 2.   The Lord's Supper

The church shall observe the Lord's Supper on the first Sunday of each quarter and otherwise as scheduled by the church.  The pastor and deacons are responsible for the administration of the Lord's Supper.  The observance of the Lord's Supper is open to all baptized believers.     

Article VI.   Church Meetings

Section 1.  Worship Services

The church shall meet each Sunday morning, Sunday evening, and Wednesday evening for the worship of Almighty God through prayer, praise, preaching, instruction, and evangelism.  These worship services shall be open to all people and planned and conducted under the direction of the pastor.  

Section 2.  Special Services

Revival services and any other scheduled church meetings shall be included on the church calendar.  Unscheduled church services or meetings in the church buildings by outside groups must be approved by the pastor and conducted at a time that does not interfere with calendered events. 

Section 3.  Regular Business Meetings

The church shall hold regular business meetings on the first Sunday evening of each month or as otherwise scheduled by the church.

Section 4.  Special Business Meetings

All active members must be provided at least one week's advance notice of any special business meeting.  The notice shall include the subject, the date, the time, and the place of the meeting.

Section 5.  Quorum

A quorum for all regular and special business meetings shall consist of ten per cent of the active membership.  A quorum to call a pastor shall consist of twenty five per cent of the active membership.

Section 6.  Parliamentary Rules

These by-laws constitute the primary rules of procedure for this church.  All questions of procedure not addressed by these by-laws shall be resolved in accordance with Robert’s Rules of Order, Revised, Henry M. Robert  (Glenview, Illinois: Scott, Foresman and Company, l981), or the most recent revision thereof. 

Article VII.  Church Finances

Section l.  Budget

In consultation with the Church Council, the finance committee shall prepare and submit to the church for approval an inclusive operating budget, indicating by items the amount for all ex-penses.  The budget shall be prepared and presented to the church as a part of one of the plans for stewardship development of the Stewardship Commission of the Southern Baptist Convention. 

Section 2.  Accounting Procedures

The finance committee shall use a system of accounting that will adequately provide for the handling of all funds and follows generally accepted accounting procedures.   All persons handling church funds -- including but not limited to the treasurer, assistant treasurer, trustees, and ushers -- shall be bonded. 

Section 3.  Individual Contribution Record

Offering envelopes are provided annually for each member's use.  Using these envelopes enables the church to provide members a certified record of their annual church contributions.  In addition to contributions through regular church offerings, the personal cost of purchases and expenses in connection with a member's work in the church will be credited as a contribution to the church when a receipt is included as an offering in an offering envelope.

Section 4.   Fiscal Year

The fiscal year of the church shall run concurrently with the calendar year, which begins on January 1 and ends on December 31.

Article VIII.   Church Operations Manual

The church council shall develop a church operations manual to include church policies and procedures and organization charts depicting lines of responsibility in the administration of the church.  A copy of the manual shall be kept in the church office and made available for use there by any member of the church.  The church council shall review the manual at least annually and recommend needed changes to the church.

Changes in the church operations manual requires:   (1) The recommendation of a church officer or organization leader effected by the policy or procedure;   (2) Discussion by the church council; 

(3) Approval by the church.  No policy nor procedure shall supersede the provisions of the church constitution and by-laws.

Article IX  Amending the By-laws

Changes in the by-laws of Petrey Memorial Baptist Church may be made at any regular business meeting of the church provided each amendment shall have been presented in writing at a previous business meeting and copies of the proposed amendment shall have been furnished to each member present at the earlier meeting.  Amendments to the by-laws shall be by two-thirds vote of the active church members present.

Ammendments to By-Laws made by the Church

October 2, 2001

By-laws

Article II-Church Officers

Section 4-Deacons

 (b).  Election   

At the annual election of deacons, the church shall be informed of the number of  vacancies in the deacon body, of the qualifications for ordination and service as a deacon, and of all the active, adult male members of the church except active deacons and men who request that their names not be included.  Members may make nominations to fill deacon vacancies by secret ballot during the regular August business meeting.  Each member may nominate one person for each vacancy.   Those candidates receiving the highest number of nominations shall be interviewed by the pastor and the chairman of deacons to ascertain that they are qualified and willing to serve.  Nominees meeting the qualifications and willing to serve as active deacons shall be presented to the church during the regular business meeting in September.  A majority vote of the members present shall be sufficient to elect any nominee as an active deacon.    

(d).  Reserve Deacons   

Deacons who have completed at least one term of service are considered reserve deacons.  After the completion of a full term, no deacon shall be eligible for re-election to a full term until after the lapse of one year. The church may request available reserve deacons to fill remaining vacancies or unexpired terms whenever they occur.  Vacancies not filled in this way must be filled through the regular deacon election process. 

Things underscored and bold was changed to the present reading.

Article II: CHURCH OFFICERS

Section 3.  Church Staff

The church may employ additional staff members as needed.  When the church employs additional staff members, a job description shall be written.  Vocational, secretarial, and custodial staff members shall be recommended by the personnel committee and employed by church action.  At the time of resignation or termination, staff members shall provide two weeks notice before terminating their responsibilities.  

Minister of Youth

(a).  Calling the Minister of Youth   

A Minister of Youth shall be called by the church whenever a vacancy occurs.  A Minister of Youth selection committee (Personnel Committee and one of the youth committee respresentatives) shall be elected by the church to seek out and recommend a suitable pastor for the church.  Any member may present the name of a prospective Minister of Youth to the committee.  The committee shall recommend only one person at a time for consideration by the church.  The Minister of Youth election shall be by secret ballot at a meeting called for that purpose.  At least one week's written notice of the meeting shall be made to all resident members.  An affirmative vote of three-fourths of members present shall be required to call a pastor.  

(b) CHARACTERISTICS OF THE JOB:


The Minister of Youth will be responsible to serve and lead the church programs for the children and youth programs with the help of church volunteers or as directed by the church.  The Minister of Youth will be responsible to work in conjunction with the programs promoting the Spiritual Growth and welfare of all believers in the Church with emphasis on youth.


The Minister of Youth will work closely with the Pastor, Sunday School Director and organizational leaders to help develop and strengthen their programs, when requested.  The Minister of Youth will assist in the areas of education and training those working with the children and Youth as needed.  The personnel committee believes the facilities are in place for the church to create a community youth center under the supervision of a Minister of Youth.


The Minister of Youth will serve on the church council as assistant chairperson (Pastor serves as chairman).  Minister of Youth will work closely with the budget committee in developing the budget for the youth and children’s programs.


The Pastor will give guidance, encouragement and direction to the Minister of Youth.  The Minister of Youth will be responsible to meet with the pastor for discussion of the work, growth and evangelization of the lost.  This position will be under the supervision of the Pastor.

DUTIES:


It will be the responsibility of the Minister of Youth to plan, promote, guide and direct the programs relating to the spiritual development of the church with the major emphasis being with the youth.  The following will be the Minister’s primary responsibilities but not limited to these:

1.  Organize the ministries as needed and directed by the church toward developing the Youth.

· Work closely with the pastor and assist in planning, implementing and evaluating the total Youth program of the church.

· Maintain a weekly, monthly and yearly activity calendar within the framework of the church council.

· In absence of the pastor, work closely with the deacons and/or pulpit committee.

· Educate the youth about missions and provide mission activity when possible.

· Create programs to involve the youth, have activities to help promote evangelism, opportunities for spiritual growth and create fellowship with others.

2.  Enhance the children and youth ministries of the church:

· Give guidance and assistance to the existing programs and develop programs that will help the children be prepared to move into the youth program.

· Lead in development of new programs to help the youth to grow in Christ.

· Lead in teaching and training our children and youth to become the church of tomorrow.

· Plan, promote and provide leadership for youth activities such as Bible Studies, Visitation, outreach, Vacation Bible School, youth camps and recreation.

· Work with and give guidance to the children’s programs to help develop the youth of tomorrow.

3.  It will be the responsibility of the Minister of Youth to give a monthly report at the regular 
monthly business meeting and an annual report at the end of the fiscal year.

REQUIREMENTS FOR THE MINISTER OF YOUTH:

· Applicant must be a born again believer in Christ and be Baptist in their doctrine.

· Applicant must be presently involved in a Baptist Church.

· Applicant must have at least two years experience in leading a youth program for a Baptist Church or Baptist organization and/or actively in training for the position of Minister of Youth in a Baptist College.

· Any person applying must give at least three references knowledgeable of their leadership ability and their character.

· The church reserves the right to do a complete background check on any applicant being considered for this position.

Adopted December 5, 2001

PMBC Youth Group Activity Guidelines

·  It is the policy of this church that group leaders, staff, parents and volunteers are to be given 100% cooperation at all times. If any participant disagrees with any of the said leaders, they have the right to state their concern privately in a Christ-like manner to the group leader. In other matters of dispute, or clarification of rules, the Minister leading the group or the designated group leader has the responsibility and authority to interpret and administer the appropriate disciplines.

· All participants must agree to these Scriptural guidelines:


“So in everything you do, do to others what you would have them do to you for 

this sums up the Law of the Prophets.” Mat. 7:12 (NIV).


“Do everything without complaining or arguing, so that you  may become 
blameless and pure, children of God.” Phil. 2:14, 15a (NIV).


“Encourage one another and build each other up.” 1 Thess. 5:11 (NIV)

1. Walkmans, tape players, CD players, or other electronic devices shall not be brought to youth meetings or activities without the approval of the group leader (music must always be approved by the leader). 

2. Youth may have a telephone or pager with them on trips and activities, but it should only be used in emergencies or during free times. 

3. Accept each other for the way they are.

4. Do not use negative words like stupid, boring, shut-up, etc. 

5. Do not use the name of Jesus or God in a way that is displeasing or disrespectful to Him.

6. Use discretion in your expression to someone of the opposite sex. (NO PDA! – Public Displays of Affection).

7. Have respect when someone else is speaking. Do not interrupt another person 
while he/she is speaking. Do not slam another student’s ideas or comments.

8. Literature not pertaining to church or youth group activities will not be permitted during bible studies or other related times. 

9. No derogatory, foul, or obscene language shall be used by any participant or worn on any clothing at any time. 

10. Modesty in dress is required.



* Dress Code: All members are expected to reflect a Christian example by their 
dress. 
If you are unsure please consult with a group leader. Immodest shorts or 
tops, 
distasteful designs or messages and other extreme clothing would not be acceptable. 


 * Shorts: modest shorts are acceptable for some activities. However, shorts may 
not be 
appropriate for some activities. Shorts should be no shorter than 3-4 inches above the 
knee. 


* Bathing suits: Girls – No French cut, bikinis, thongs, or over revealing suits. 




 Guys – No Speedos. 


*  If suits are inappropriate, you may be asked to cover with a shirt or other such 

    
type garment.

* Shirts: use modest in shirts. Muscle shirts, shirts or any tops which show midriff, shirts 
with open backs and some sleeveless shirts are not permitted.


* During mission trips/activities: Shirts must have sleeves (short sleeves are 
certainly fine. But, if the shirt is oversized or baggy please do not roll them up). 


* A good guideline: if you are not sure whether an item is appropriate, choose 
something else!

11. Students are not permitted to transport any other students to or from activities that are not being held on church grounds. 

12. Be prompt for ALL youth functions.

13. Show respect to other youth leaders, staff, volunteers and church property. 

14. No knives, guns, weapons, or fireworks of any kind may be in the possession of any participant.

15. No form of tobacco product may be in the possession or use of any participant. Any type of tobacco product is not permitted on church vehicles, inside the church facilities or at any other time while the group is together.

16. No form of drugs, alcoholic beverages, or drug related paraphernalia may be in the possession or use of any participant at any time.

· We have not intended for this to be a complete list of do’s and don’ts for group activities, but to clarify commonly raised questions and concerns. It shall be within the responsibility and authority of the group leader or minister to address any behavior, action, issue, or situation that they may consider to be harmful or disruptive to the purpose of the activity, or that may be harmful or disruptive to the well being of the group.

· Furthermore, it shall be within the authority, and the responsibility, of the group leader to require any participant to immediately leave the activity should lack of cooperation with these guidelines occur, or it be determined that an individual’s continued participation to be disruptive or harmful to the well being of the group. 

· Parents and/or legal guardians of participants may be called should it become necessary for these participants to return home or should the parent’s help become necessary to resolve any issue. The decision as to whether a participant will be sent home is to be determined by the group leader present for the activity. 

· Should it become necessary for the participant to return home due to medical reasons, disciplinary action, or otherwise, the participant’s parents and/or legal guardians are responsible for arranging such transportation and agree to assume all transportation costs. 

· Unresolved issues related to guidelines may be brought to the Pastor by the Youth Minister, or group leader for discussion, further consideration, and action. 

· Should you have any need for clarification, or any concern, please discuss these with the group leader or youth minister prior to participation. We hope these guidelines help you feel comfortable leaving your child/teenager in the capable hands of our ministry leaders. 

Adopted by Church September 4, 2002
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